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I. INTRODUCTION 

 

It is Toy Industries of Europe’s (TIE) policy that its Secretariat officers, members and 
representatives strictly comply with all applicable national and international laws and 

regulations and observe the highest standards of business ethics.  TIE’s reputation for 
honesty and integrity is an invaluable asset.  Violation of the Code of business conduct 

can therefore seriously affect the Association. 

 

No TIE representative has the authority to require any action that would violate this 

policy.  It is subject to no waivers or exceptions because of competitive or commercial 

demands, industry customs or other exigencies. Any representative who deliberately 

violates this policy, or authorizes or allows a violation, is subject to disciplinary action, 

including potential dismissal from the Association. 

 

 

II. COMPLIANCE WITH COMPETITION AND ANTI-TRUST LAWS 

 

Relationships with TIE members, TIE representatives, governmental bodies and officials 

are to be based on compliance with all applicable national and international laws and 

regulation, including but not limited to applicable competition laws, antitrust laws, 

labour laws, and similar local laws and regulations prohibiting bribes and corrupt 

payments.   

 

TIE has a separate Competition Law Compliance Policy which states that the Association 

shall not enter into any discussion, activity or conduct that may infringe, on its part or 

on the part of its members, any applicable competition law.  

 

 

III. HONEST AND ETHICAL CONDUCT 

 

All TIE representatives must be honest and diligent in the performance of their duties 

and responsibilities.  They are trusted by the Association to exhibit loyalty in all matters 

pertaining to TIE affairs and not to partake knowingly in any illegal or improper activity.   

 

Every TIE representative shall: 

 

 comply strictly with all TIE policies and guidelines 

 never use TIE’s name  for personal interest 

 apply the principles of openness, transparency, honesty and integrity, meaning 

that they shall: 

o always identify themselves by name and reveal that they work 

for/represent TIE; 
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o always declare the interests they represent; 

o always ensure that, to the best of their knowledge, information which 

they provide is unbiased, complete, up-to-date and not misleading; 

o not obtain or try to obtain information, or any decision, dishonestly; 

o not induce anybody to contravene rules and standards of behavior 

applicable to them 

 avoid involvement in any activity which would conflict or interfere with the 

performance of their duties towards TIE. 

 

If TIE were to hire former governmental staff, the Association will respect their 

obligation to abide by the rules and confidentiality requirements which apply to them. 

 

 

IV. USE OF ASSOCIATION ASSETS 

 

All TIE representatives should protect Association assets and ensure their efficient use.  

They cannot use Association assets, funds, facilities, personnel or other resources for 

private purposes unless authorized by TIE’s Chairman. 
 

Association assets include the time at work and the work product, as well as the 

Association equipment and vehicles, computers and software, the Association’s 
information and name.  All Association assets should be used for legitimate business 

purposes only. 

 

 

V. FINANCIAL RECORDS AND CONTROLS 

 

It is essential that the integrity, accuracy and reliability of TIE’s books, records and 
financial statements be maintained.  No transaction shall be entered into with the 

intention of it being documented or recorded in a deceptive manner.  No false or 

artificial documentation or book entry shall be made for any transaction. 

 

Similarly, all funds, assets and transactions must be disclosed and recorded in the 

appropriate books and accounted for properly and punctually.  All payments above € 
100 should be made through official bank transfers or by sending cheques directly to the 

official beneficiary’s company address. 
 

 

VI. GIFTS, FAVOURS, POLITICAL CONTRIBUTIONS AND MANDATES 
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TIE’s secretariat officers, members and representatives shall not pay, offer or agree to 
pay, directly or indirectly any political contributions, fees or commissions to any 

governmental employee or representative.   

 

TIE’s secretariat officers, members and representatives will not, directly or indirectly, 
offer, pay, promise to pay, or authorize the giving of money or anything of value to any 

government official or representative, to any political party or official thereof or to any 

candidate for political office, or to any person, while knowing or being aware of a high 

probability that all or a portion of such money or thing of value will be offered, given or 

promised, directly or indirectly, to any government official, to any political party or to 

any candidate to political office, for the purpose of: 

 

 influencing any act or decision of such official, political party, party official, or 

candidate in his or its official capacity, including a decision to fail to perform 

his or its official functions; or 

 inducing such official, political party, party official, or candidate to use his or 

its influence with the government or instrumentality thereof to affect or 

influence any act or decision of such government or instrumentality, in order 

to assist TIE, its members and/or partners in obtaining or retaining business 

for or with, or directing business to any third party. 

 

TIE representatives who wish to be candidate for local, regional, provincial, national, 

federal or European elections are requested to notify TIE’s Board of Directors of their 
intentions. 

 

 

VII. CONFIDENTIALITY 

 

TIE representatives may learn confidential or proprietary information about its 

members or partners.  The confidentiality of all such information should be strictly 

maintained, except when disclosure is authorized. Confidential or proprietary 

information includes any non-public information that would be harmful to its members 

or helpful to competitors of the member organizations if disclosed. 

 


